How to...
Estimate Your Benefit

as d

Percentage of

Compensation

Use the tables in this booklet to estimate what
percentage of highest average compensation you
might receive as a retirement benefit from MCERA.

Follow the 5 easy steps on page 1 to estimate the
dollar amount of your future monthly retirement

benefit.
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3% at 55
3% at 50
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2% at 61V
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2% at 58"
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Which Table
Should | Use?¢

Each of the compensation percentage
tables in this booklet is based on a specific
retirement benefit formula (for example,
2% at 55).

Refer to the charts on this page to find the
benefit formula, minimum age requirement
and highest average compensation period
for your employer and tier.

Marin City Community Services

Membership Min  Final $

Type Tier Formula Age Period

General Classic  Tier1 2% at58% 50 1yr
General PEPRA  Tier 2 2% at 62 52 3yr

Marin/Sonoma Mosquito & Vector Control

Membership Min  Final $

Type Tier Formula Age Period

General Classic  Tier1 2% at55% 50 1yr
General PEPRA  Tier 2 2% at 62 52 3yr

Marin Superior Court

City of San Rafael

Membership Min  Final $

Type Tier Formula Age Period

Membership

Type Tier Formula

Min  Final $
Age Period

Safety Classic Tier 1 3% at 55 50 1yr
Safety Classic Tier2 3% at55 50 3yr
Safety PEPRA Tier3 2.7%at57 50 3yr
General Classic  Tier1 2.7%at55 50 1yr
2% at 55 55 3yr
2% at 62 52 3yr

General Classic Tier 2
General PEPRA  Tier 3

General Classic  Tier1 2% at55% 50 1yr
General Classic  Tier2 2% at61% 50 3yr
General Classic  Tier3 2% at55 50 3yr
2% at 55 55 3yr
2% at 62 52 3yr

General Classic Tier 4
General PEPRA  Tier5

Novato Fire

Min  Final $
Age Period

Membership

Type Tier Formula

County of Marin

Membership

Type Tier Formula

Min  Final $
Age Period

Safety Classic Tier1a 3% at 55 50 1yr
Safety Classic Tier1b 3% at 50 50 1yr
Safety Classic Tier2a 3% at 55 50 3yr
Safety Classic Tier2b 3% at 50 50 3yr
Safety PEPRA Tier3 2.7%at57 50 3yr
General Classic  Tier1 2% at55% 50 1yr
General Classic  Tier2 2% at61% 50 3yr
General Classic  Tier3 2% at 55 50 3yr
General Classic  Tier3a 2% at 55 55 3yr
General Classic  Tier4 2% at61% 55 3yr
General PEPRA  Tier 5 2% at 62 52 3yr

Safety Classic Tier 1 3% at 50 50 1yr
Safety Classic Tier2 3% at55 50 1yr
Safety PEPRA Tier3 2.7%at57 50 3yr
2% at 55 50 1yr

2% at 62 52 3yr

General Classic Tier 1
General PEPRA  Tier 2

Southern Marin Fire

Min  Final $
Age Period

Membership

Type Tier Formula

LAFCO

Safety Classic Tier 1 3% at 50 50 1yr
Safety Classic Tier 2 3% at 55 50 1yr
Safety Classic Tier2a 3% at 55 50 3yr
Safety PEPRA Tier3 27%at57 50 3yr
Safety PEPRA Tier3a 2.7%at57 50 3yr
General Classic  Tier1 27%at55 50 1yr

General PEPRA  Tier 2 2% at 62 52 3yr

Membership

Type Tier Formula

Min  Final $

Tamalpais Community Services

Age Period

General Classic  Tier2 2% at58% 50 1yr
General Classic  Tier3 2% at 55 50 3yr
General PEPRA  Tier 4 2% at 62 52 3yr

Membership Min  Final $

Type Tier Formula Age Period

General Classic  Tier1 2% at58% 50 1yr
General PEPRA  Tier 2 2% at 62 52 3yr

Marin County Employees’ Retirement Association
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Estimate Your Benefit

This worksheet and the compensation
percentage tables on the following
pages will help you estimate the
retirement allowance you might
receive under the “Unmodified”
benefit payment option.

Refer to the charts on the left for help
with determining your tier’s benefit
formula, minimum age requirement,

Please keep in mind that this is an
estimate only. Your actual retirement
benefit will be based upon the
particulars of your employment
history at the time you retire.

You are welcome at any time to
contact our office for a benefit
estimate, or you can create your
own estimate on our website,

and look-back period of highest www.MCERA.org.
average compensation.
Sample
Y
(2% at 55) ou
‘| Estimate your highest average
compensation.
Estimate what your highest average monthly $3,695
compensation will be during your look-back
period.
2 Determine your retirement age. -
Note your projected age at retirement.
3 Project your years of service credit.
Note the years of service credit you expect to 20

have when you retire.

4 Find your compensation percentage.

On the table for your tier’s benefit formula,
find the percentage that corresponds to the 40%
projected age and years of service credit you

entered in Step 2 and Step 3.

5 Calculate your estimated monthly benefit. $3.695
Multiply the highest average monthly ’
compensation earnable or pensionable x_40%
compensation you entered in Step 1 by the $1.478

percentage you entered in Step 4.

www.MCERA.org



E All values shown are percentages.

3% at 55

Years of Age
Service 4 51 52 53
10 2290 2408 2537 2678 2825  30.00
1 2519 2649  27.91 2046  31.08  33.00
12 27.48 2890 3045 3213 3390  36.00
13 2077 3131 3298 3481 3673  39.00
14 3206 3372 3552 3749 3956  42.00
15 3435 3613 3806 4017 4238  45.00
16 36.64 3853 4059 4284 4521  48.00
17 3893 4094 4313 4552 4803  51.00
18 4122 4335 4567 4820 5086  54.00
19 4351 4576 4820 5088 5368  57.00
20 2866 3575 4580 4817 5074 5356 5651  60.00
21 30.10 3754 4809 5058 5328 5623 5933  63.00
22 3153 3932 5038 5298 5582 5891 6216  66.00
23 3296 4111 5267 5539 5835 6159 6498  69.00
24 34.39 5496 5780  60.89 6427  67.81  72.00
25 35.83 5726 6021 6343 6695 7064  75.00
26 37.26 50.55 6262 6596 6962 7346  78.00
27 38.69 61.84 6503 6850 7230 7629  81.00
28 6413  67.44 7104 7498 7911  84.00
29 66.42  69.84 7358  77.66 8194  87.00
30 68.71 7225 7611 8033 8476  90.00
31 71.00 7466 7865 8301  87.59  93.00
32 7329 7707 8119 8569 9041  96.00
33 7558 7948 8372 8837 9324  99.00
34 7787 8189 8626 9105  96.06  100.00
35 80.16 8429  88.80 9372 9889  100.00
36 8245 8670 9134 9640  100.00  100.00
37 8474 8911 9387 9908  100.00  100.00
38 87.03 9152 9641 10000 100.00  100.00
39 89.32 9393 9895 10000 100.00  100.00
40 91.61 9634  100.00 10000 100.00  100.00
41 93.90 9874  100.00 100.00 100.00  100.00

Marin County Employees’ Retirement Association



Years of
Service

41

All values shown are percentages.

3% at 50

Age

46

47

48

10
1"
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41

18.77
20.65
22.53
24.41
26.28
28.16
30.04
31.92
33.79
35.67
37.55
39.43
41.30
43.18
45.06
46.94
48.81
50.69
52.57
54.44
56.32
58.20
60.08
61.95
63.83
65.71
67.59
69.46
71.34
73.22
75.10
76.97

2219
24.41
26.63
28.85
31.07
33.29
35.51
37.72
39.94
42.16
44.38
46.60
48.82
51.04
53.26
55.48
57.70
59.92
62.13
64.35
66.57
68.79
71.01
73.23
75.45
77.67
79.89
82.11
84.33
86.54
88.76
90.98

2342
25.76
28.10
30.44
32.78
35.12
37.46
39.81
42.15
44.49
46.83
49.17
51.51
53.85
56.20
58.54
60.88
63.22
65.56
67.90
70.25
72.59
74.93
77.27
79.61
81.95
84.29
86.64
88.98
91.32
93.66
96.00

24.68
27.15
29.61
32.08
34.55
37.02
39.48
41.95
44.42
46.89
49.36
51.82
54.29
56.76
59.23
61.70
64.16
66.63
69.10
71.57
74.03
76.50
78.97
81.44
83.91
86.37
88.84
91.31
93.78
96.24
98.71
100.00

26.03
28.64
31.24
33.84
36.45
39.05
41.65
44.26
46.86
49.46
52.07
54.67
57.27
59.88
62.48
65.09
67.69
70.29
72.90
75.50
78.10
80.71
83.31
85.91
88.52
91.12
93.72
96.33
98.93
100.00
100.00
100.00

27.26
29.98
32.71
35.43
38.16
40.88
43.61
46.33
49.06
51.78
54.51
57.24
59.96
62.69
65.41
68.14
70.86
73.59
76.31
79.04
81.77
84.49
87.22
89.94
92.67
95.39
98.12
100.00
100.00
100.00
100.00
100.00

28.57
31.42
34.28
37.14
39.99
42.85
45.71
48.56
51.42
54.28
57.13
59.99
62.85
65.70
68.56
71.42
74.27
7713
79.98
82.84
85.70
88.55
91.41
94.27
97.12
99.98
100.00
100.00
100.00
100.00
100.00
100.00

30.00
33.00
36.00
39.00
42.00
45.00
48.00
51.00
54.00
57.00
60.00
63.00
66.00
69.00
72.00
75.00
78.00
81.00
84.00
87.00
90.00
93.00
96.00
99.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
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n All values shown are percentages.

2.77% at 55

Years of Age
Service g 52 53 55+
10 2000 2140 2280 2420 2560  27.00
1 2200 2354 2508 2662 2816  29.70
12 2400 2568  27.36  29.04 3072  32.40
13 2600 27.82 2964 3146 3328  35.10
14 2800 2996 3192 3388 3584  37.80
15 30.00 3210 3420 3630 3840  40.50
16 3200 3424 3648 3872 4096  43.20
17 3400 3638 3876 4114 4352  45.90
18 36.00 3852 4104 4356  46.08  48.60
19 38.00 4066 4332 4598 4864  51.30
20 40.00 4280 4560 4840 5120  54.00
21 4200 4494  47.88 5082 5376  56.70
22 4400 4708 5016 5324 5632  59.40
23 46.00 4922 5244 5566  58.88  62.10
24 4800 5136 5472 5808 6144  64.80
25 50.00 5350 57.00 6050  64.00  67.50
26 5200 5564 5928 6292 6656  70.20
27 5400 5778 6156 6534  69.12  72.90
28 56.00 59.92 6384 67.76 7168 7560
29 58.00 6206 6612 7018 7424 7830
30 60.00 6420 6840 7260 7680  81.00
31 6200 6634  70.68 7502 7936  83.70
32 6400  68.48 7296  77.44 8192  86.40
33 66.00 7062 7524 7986  84.48  89.10
34 68.00 7276 7752 8228  87.04  91.80
35 70.00 7490  79.80 8470  89.60  94.50
36 7200  77.04 8208 8712 9216  97.20
37 7400 7918 8436 8954 9472  99.90
38 76.00 8132 8664 9196  97.28  100.00
39 7800 8346 8892 9438  99.84  100.00
40 80.00 8560 9120 9680  100.00  100.00
41 8200 8774 9348 9922  100.00  100.00

Marin County Employees’ Retirement Association



All values shown are percentages.

27 at 55
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All values shown are percentages.

2% at 614
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All values shown are percentages.

27 at 55
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All values shown are percentages.

2% at 584

00°00} Sy

6,66 <096 144

0000k ¢S'/6 €8¢6 <988 1914

98'86 9266 G916 G598 08°Ll8 (44

00'00L 1596 ©66¢6 L¥'68 O6VV¥Y8 G86. 6VGL Ly

0000} 6926 GL'¥6 <¢L06 6¢/8 ¢€¥e8 L6/.L G9€L G969 or

0000l 6¥86 Gl'S6 0816 G¥88 0L'G8 €08 96'G. I81L 1629 0069 6¢
€¢66 L6G6 L.¢c6 Gy68 8198 <¢6¢8 L€8L L0V, [669 9199 €E€9 8¢
¢99% Pvvr'e€6 206 60/8 <¢6€8 ¥.08 G2Z9L 90¢CL €189 <Z¥v9 L1919 LE
lO¥6 ¢606 €8/8 P¥.¥8 G918 998. 6L¥. <CL'0L 6299 89¢9 0009 6£99 9€
Ov'l6 6£88 6£G8 8E€¢8 8E€6. 8€9L €LCL LL'89 G¥v9 v¥6'09 €€8G €8YVS C9'LS S¢
6188 /8G8 G6¢8 €008 LL'.L 6L¥. L00L <¢C99 19¢9 0C6S 1999 9¢€S GL0S 6CLy ve
L1198  ¥E€€8 1908 89/.L ¥8V. 10C. 1089 LZv9 909 9¥'/.S 0098 6919 198y 069y GEEY €€

9G'¢8 ¢808 L08.L <¢€GL 8G¢L €869 G669 €€¢9 ¢68G <¢L'e9 €€€S €L0S 0c¢ly LSvr v0cy GL6E (A%
G608 6¢8. €96. /[6¢L 1€0L 99/9 68€9 8C09 80,5 86€S /[91LS 998y LGy <clEy <ZL0v 1G98 LE
v€8. 9.6/, 6L€L 190L ¥089 9¥'G9 ¢819 €83 vC'GG €¢¢G 0009 669y SGCvy €LMy  LveE LZ'LE 0¢
€.'6. vyoel SL0L 9289 LL°G9 8C€9 9.6S 8¥9S 0¥ES 6V0S €€8y EvGy LLZy ¥EOF 01L8C €0°9¢ 6C
¢l’el 12°0L 1€89 1699 0G€9 O0L'l9 0L/.G €SvS 9G9'lG G/8y /99y 98¢€r O0€Ly G68€ 8L9€ 6.LVE 8¢
1604 6189 /8G9 GS€9 V¥C'l9 ¢6'8§ P¥9GS 6G¢S <¢lL6v L0y 00Sy 0€cyr <¢86€ 9GLE L¥'GE  PGEE LT
68°/9 9969 €y€9 0219 /L68G ¥L9G 89€S VY90S /L8.Ly LZGy €€Ey €L0F GE8E LL'9E 9LVE 0€¢CE 9C
8C'G9 P¥L'€9 6609 G889 0.9 GS¥S <SS 698y €09 €9ty L9y 9l'6E /[89E LL¥E 8¢t 90'LE 14
/929 1909 G985 6V9S E€vvS L€CS Over v.Oy 6lLvy 6.l¥y 000F 09/E€ OF'GE 8EEE E€GLE ¢8'6C ve
9009 608G LL'9S +vI'¥S 9l¢S 6105 OFiyr 08vy GECF GO0OF €€8E€ €09€ <¢6€E 661 Lg0e /LS8C €C
Sy'9G /GGG /9€G 8LlG 066V 108y PEGY G8¢y LSOy LEB8E L99E€ OvvE GPZE 090€ 068C €€LC [44
¥8'vS v0'eS €21l Ever €9.y €86y 8Ztr 060y [98E 99'9€ 00GE 06¢CE L60E LZ6C 6G.C 609C 14
€2¢S 1905 648y 80.Ly 9€Gy P¥9E€y <dZ'ly G6'8E €89 28VE €E€EE  €ELE 096 ¢8/LC L29C G8VC (174
¢96y 86'LF GE€OF <clvyr 60€r 9O¥lvy 9l6e  L0LE 66V 80€CE L9LE 9.6 <¢08C E¥OC 96vC 09€C 6l
00y 9¥'Sy L6'Ey L€Ch ¢80V 8C6E 60/ 90GE VL'EE PELE 000€ 028 G99¢ P0GC G9€C 9€¢C 8l
6Evy €6¢cr Lv'ly <¢00r 9G8¢ 0LLE €0'GE LL'EE  0€LE 096C €€8C €99¢ L0GC G9€C ¢€€¢c <cl'le Ll
8Lly Y0¥ €06 99/.€ 629¢ L6VE L6¢CE 9L'LE 9¥6Cc 98/.¢ [99¢ 90G¢ 09€c 9¢'¢cc <¢0lc 886l 9L
LL'6€  88°LE 6G9E LE€GE <0VE €.¢¢ 160€E Lg6C <¢9/.¢ <¢L'9¢ 00Gc 09€Cc <cl'cec 980C¢ 0L6L €98l SL
96'9€ 9¢'G€ 9l'vE G6¢c€ GL'l€ GG0€ G88c LZg/l¢c 8/.Gc 8E€vCc €€€c €6'lc G90¢ Lv6lL 6€8L 6ELL 14}
G6'€c €8¢cc <¢L'le 090¢€ 8v6c LE8Z 6.9¢ <C€GC v6'€C v9¢e L91¢ 9€0¢ LL'6L 80'8L 80LL GL'9l €l
ve'le 1€0€ 8C6¢ G¢8 <¢clc 619¢ €Lvec L€€¢ O0l'¢cc 680¢c 000c 088L 0LZL 699l 9261 L6Vl cl
¢L'8¢ 8Ll¢c ¥89¢ 68Gc G6VvC 00ve L9¢C <¥lc GZ0¢c GL6L €€8L €2/LL <¢¢9lL 0€GL  S¥vlL  L9€L LL
LL'9¢ G¢S¢c O¥ve vS€c 89¢c ¢8lc 190¢ 8v6lL Lvy8lL Lyl 2991 996GL GZ¥L L6€L VL€l vl oL

LS 05 so1M108

JO SIDDA

Marin County Employees’ Retirement Association



All values shown are percentages.

27 at 62

00'00L 0096 00¢c6 0088 008 0008 009.L 00¢.L 0089 009 or
05’26 09¢€6 0.68 0868 0618 008. OL¥. 0C0L 0€99 0OFc9 0689 6¢
00és6 0C¢'l6 O¥.8 09€8 086. 009L 0C¢. O¥89 09v9 0809 006G 0C€S 8¢
0G¢c6 0888 0L'G8 O¥1L8 0LZ2L 00%¥. 0€0L 0999 06¢9 0c69 0995 081lS O0L8y LE
0006 0¥98 08¢8 0Cc6.L 09G. 00¢C. O¥P89 08¥9 0CL9 0929 00v¥S OFOS 089y 0C€Er 9¢
06'/8 00%8 0§08 00ZL 09€. 000L 0S99 00€9 0S69 0099 0S¢S 0067y 0GGyr 00cyr 0S8E S€

00g8 0918 0Cc8.L 08¥V. OVPLL 0089 09%9 OCl9 0829 OFV¥S 001G 09/LF OC¥yr 080y OF.LE 00VE ve
06¢8 0¢6. 06G. 09¢. 0€69 0099 0.¢9 OF6S 0L9S 08¢S 0967y 0C9y 06¢cr 096 0€9€ 00°¢€€ €€
0008 089. 09€. oOvOL 029 00v9 0809 09/ OFV¥YS 0OC'LS 008y O08vyr 0Q9L¥ OFP8E 02GE 00°¢CE ce
0¢'2. O¥v. 0€1LL 0289 0L'G9 00¢C9 0685 089S 0L¢S 096y 059 OVEr 0€0ry O0CLE OL'vE 00LE L€
00'GZ. 00¢C. 0069 0099 00€9 0009 00.9 OOVS 00'LS 008 00Gyr Q0CFr 006E 009 00€CE  000€ 0€
06¢c. 0969 0/99 08€9 0609 008G 0L'GS 0ccs O0€6¥ OV9y 0S€r 090y 0L/2€ 08VE 06'L€E 006C 6C
0004 0c¢'/L9 OF¥9 0919 088G 0099 0C€Ss Ovos 092y 08¥y 00Cr OC6E OP9E 09€E 080 008C 8¢
0629 08%9 0l¢9 Oves 0495 00vS 0€ELS 098y 006Gy OcEy 0G0y 08.€ O0L'GE 0OFcE 0L6¢ 00/LC LT
0069 O¥c9 0869 0CLG9 09vS 00¢CS Ob6y 089y OCvyr 09Ly 006E OVOE 08€EE 0CLE 098 009C 9¢
0G¢9 0009 0§29 0099 09¢cs 0009 0S¢ O00Sy 0S¢y O00OF 0G.ZE 00GE 09¢C€ 000€ 09/.C 00GC S¢C
0009 097G 0CSs 08¢cs Ov0S 008y 09Gyr OCEr 080F OFP8E 009 09€E 0CLE 088 0OV9C 00¥C ve
0626 0¢'SS 06¢s 0905 0€8y 009% OL€Cr Ovivy OL'6E 089€ 0G¥E 0C¢cE 066 092 0€GC 00€C €C
006G 08¢G 0905 oOv8yr 0Cc9F O00vF 08LY 096E OV.E 02GE 00€E 080 098 O0v9¢ 0CvCc 00¢C (44
06¢G O0ros 0€8y 029 OlvPk 00CF 0666 08.€ 0LGE 09€E 0SLE€E OF6Cc 0€LCc 02GC 0lL'€c 001¢ Lz
0006 0087 009y OOVFr 00CFr OQOOF 008 009E 00¥E 00¢CE 000 008 009¢ 00¥C 00¢c 000C 0c
0s’.y 096Gy 0L€y O08Ly 066E 008 0L9E OCvE 0€¢CE O¥0E 098 099C 0.¥C 08¢C 060 006} 6l
00'Gy Ocey OFily 096€ 08/.€ 009€ 0OC¥e Obce 090 0882 00/.¢ 0¢cSc OveEe 091l¢c 086L 008 8l
0g¢yr 080y O0L'6E O¥.E 0LGE 00vE 0€¢E 090€ 068 0C/L¢ 09GC 08¢ 0L'¢c Ovoc 0.8L 0071 Ll
0o0¥ O¥'8 089c 0CGE 09¢€E 00¢e O¥0c 088 0cLc 096G 00¥C Ovecc 080 0c6L 09ZL 009l 9L
0g'.€ 009€ 0S¥E 00€E O0GLE 000€E 098 00ZLC 096G 00¥C 0S¢c 00t 096k 008 0S99l 006G Sl
00'GE 09¢€cE 0c¢c 080 Oveec 008C 099¢ 0CGc 08¢€c Ovec 00Lc 096L 0C8L 089L O¥FGL 00Vl 14}
0Gce 0c'le 066c 098 0€/.¢ 009¢ O0L¥Cc O¥E€ OL¢cc 080¢c 096k 0c8L 069l 09GL 0€vlL 00€l €l
000¢ 088 09/¢ O¥9C¢ 0¢GCc 00v¢c 08¢c 091lc Ovoc 0Oc6L 008L 089L 09GL Ovvl 0cC€lL 00¢l cl
0§'Zc 0¥9¢ 0€Gc O0cve OL'€c 00¢c 060c 086l 0L8L 09ZL 059l oOvGL O0€vL 0Oce€l OL¢clk 001l LL
00'é¢ 00¥Cc 00€c 00¢c 00tc 000OC OO6GL 0OO8L 00ZL 009L 00GL O00%WL 0O0€L 00¢CL 0O0LL 000 oL
06¢c¢ 09lc 0.0c 086l 068L 008L OLZL 0C9L 0€GL OvvL 0S¢k 09¢l 0.1 080l 06'6 006 6
000¢c 0ce6L O¥8L 09/ 089L 009k 0CSk Ovvlk 09€L 08¢k 00¢Ck 0OCLL O¥VOL 09'6 08'8 008 8
0g°ZL  089L O0L9L O¥SL O0L%L 00%vL 0€€L 09¢lk 06LL 0c’'lL 050l 08'6 0l'6 0¥'8 0,2 002 L
0osL o¥vk 08€L 0C€L 09¢L 00¢L OFiLL 080L 0CO0L 096 006 0v'8 08°. 0c’. 099 009 9
0s'¢cl  00¢h  0S'LL 00'kL 0G0, 000l 056 006 0S8 008 0S5 002 0S'9 009 0S°G 00°G S

¢s 9IS

JO SIDDA

www.MCERA.org



m All values shown are percentages.

2.7% at 57

Years of Age

Service 50 53 54

10.00 10.50 11.00 11.50 12.00 12.50 13.00 13.50
6 12.00 12.60 13.20 13.80 14.40 15.00 15.60 16.20
7 14.00 14.70 15.40 16.10 16.80 17.50 18.20 18.90
8 16.00 16.80 17.60 18.40 19.20 20.00 20.80 21.60
9 18.00 18.90 19.80 20.70 21.60 22.50 23.40 24.30
10 20.00 21.00 22.00 23.00 24.00 25.00 26.00 27.00
1 22.00 23.10 24.20 25.30 26.40 27.50 28.60 29.70
12 24.00 25.20 26.40 27.60 28.80 30.00 31.20 32.40
13 26.00 27.30 28.60 29.90 31.20 32.50 33.80 35.10
14 28.00 29.40 30.80 32.20 33.60 35.00 36.40 37.80
15 30.00 31.50 33.00 34.50 36.00 37.50 39.00 40.50
16 32.00 33.60 35.20 36.80 38.40 40.00 41.60 43.20
17 34.00 35.70 37.40 39.10 40.80 42.50 44.20 45.90
18 36.00 37.80 39.60 41.40 43.20 45.00 46.80 48.60
19 38.00 39.90 41.80 43.70 45.60 47.50 49.40 51.30
20 40.00 42.00 44.00 46.00 48.00 50.00 52.00 54.00
21 42.00 4410 46.20 48.30 50.40 52.50 54.60 56.70
22 44.00 46.20 48.40 50.60 52.80 55.00 57.20 59.40
23 46.00 48.30 50.60 52.90 55.20 57.50 59.80 62.10
24 48.00 50.40 52.80 55.20 57.60 60.00 62.40 64.80
25 50.00 52.50 55.00 57.50 60.00 62.50 65.00 67.50
26 52.00 54.60 57.20 59.80 62.40 65.00 67.60 70.20
27 54.00 56.70 59.40 62.10 64.80 67.50 70.20 72.90
28 56.00 58.80 61.60 64.40 67.20 70.00 72.80 75.60
29 58.00 60.90 63.80 66.70 69.60 72.50 75.40 78.30
30 60.00 63.00 66.00 69.00 72.00 75.00 78.00 81.00
31 62.00 65.10 68.20 71.30 74.40 77.50 80.60 83.70
32 64.00 67.20 70.40 73.60 76.80 80.00 83.20 86.40
33 69.30 72.60 75.90 79.20 82.50 85.80 89.10
34 74.80 78.20 81.60 85.00 88.40 91.80
35 80.50 84.00 87.50 91.00 94.50
36 86.40 90.00 93.60 97.20
37 92.50 96.20 99.90
38 98.80 100.00
39 100.00
40 100.00
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Additfional Ways to
Estimate Your Benefit

Annual Benefit Statements

Every active, deferred and reciprocal
member receives a customized Annual
Benefit Statement, typically every fall.
These statements include up to three
retirement estimates for future dates
based on your personal information.

Online Estimates

Members with retirement dates more
than two years in the future are strongly
encouraged to use the Retirement
Benefit Estimator on our website. By
using this tool you can personalize

your estimate to reflect anticipated
increases in compensation and add sick
leave conversion credit (if applicable)

to your total service time. The results
are instantaneous and, assuming the
variables you have entered are accurate,
should yield an estimate that is very close
to your actual future benefit if you chose
the “unmodified” payment option.

Custom Estimates from
MCERA Staff

Individuals with periods of part time
service, those who have had periods

of leave without pay, and those with
retirement dates less than two years in
the future may require a custom estimate
from MCERA staff. Custom benefit
estimates are based upon your current
compensation only and do not include
additional wage increases or credit for
sick leave accruals, if available from your
employer. As a result, custom estimates
may not be representative of the future
benefit that you may actually be entitled
to at the time of your retirement.

Other MCERA Publications:

Wani

Classic Member

Understanding Retirement

Handbook _
w leal. Your Options Upon
n PEPRA Member Terminating Employment
Handbook

more?

Handbook

Preparing for Retirement

Post-retirement Medical
Benefit Plans

www.MCERA.org



Notes

Marin County Employees’ Retirement Association



Notes

www.MCERA.org



How to...
Estimate Your Benefit as a
Percentage of Compensation

Contact us:

Mcera '
p—
Marin County Employees’ Retirement Association

One Mclnnis Parkway, Suite 100
San Rafael, CA 94903-2764

Phone: (415) 473-6147
Fax:  (415)473-3612

Visit our website:

www.MCERA.org

August 2014



